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Abstract 

The purpose of the paper is to analyze and explore the relationship between psychological capital and anxiety 

among students. The authors conducted survey among 424 students from Indian universities and the data 

obtained from the survey was analysed using a combination of means, standard deviation and correlation. The 

study presented first elaborates on psychological capital, moves onto Anxiety and transitions into the special 

anomaly that they share in a measurable and qualitative manner. The inferential studies show us that there is a 

high negative correlation that exists between psychological capital and anxiety. The study has extended the 

previous research results in the field of psychological capital as a predictor of anxiety. The study recommends 

more longitudinal studies in this area. This study helps individuals to understand their own psychological 

capital and anxiety. This also helps them to understand the importance of keeping a high level of psychological 

capital. With regard to student’s psychological capital, this is the first study to investigate their relationship 

with anxiety.  
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INTRODUCTION 

Overtime, researchers have come to realize that people perform better when focusing on 

their strengths (Lin, Mutz, Clough & Papageorgiou, 2017; Lounsbur., Gibson, Sundstrom, 

Wilburn & Loveland, 2004). A decade back, it was all about conquering one’s weaknesses, 

but now capitalizing on one’s strength is considered a better strategy to increase efficiency. 

This shift in focus is a result of the introduction of the concept, Positive Psychology 

(Seligman, 2002). Positive Psychology is when we concentrate more on our strengths 

rather than our weaknesses (Seligman & Csikszentmihalyi, 2014).  

Psychological Capital can be simply understood as a person’s positive state of 

psychological development (Luthans, Youssef, & Avolio, 2007).  And this growth can 

directly be related to their performance at work. It’s characterized by four attributes; self-

reliance while dealing with the challenges (self-efficacy), positive expectations for the 

future success (optimism), being full of determination (hope), and accomplishment in spite 

of obstacles (resilience) (Luthans et al, 2004). Psychological capital is unique and 

measurable. And it’s particularly trending because it is developable.  

Present day situation lead to a lot of stress among all category of people (Lathabhavan & 

Vispute, 2021). It comes to us naturally given the competitive world we live in. Due to the 

rising levels of stress in an average person’s life, anxiety has become a part of our daily 

lives. It’s so common that most of us fail to realize we suffer from it. As a result of this, 

people suffer from physical and mental symptoms (El-Bardan & Lathabhavan, 2021). A 

lot of research has showed a negative relationship between psychological capital and 

unhealthy attitude. Today, school kids or top managers at MNCs, all are under negative 

stress and hence, it becomes extremely important for us to work towards the improvement 

of psychological capital in people at every level.  

Through this paper, we try to find out the relationship between psychological capital and 

anxiety among final year graduates who seek job and attending placements.  
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Theoretical background and hypotheses  

Psychological capital 

Psychological capital, or popularly used as PsyCap, directly 

effects performance. It has helped people understand better that 

an individual’s state of mind, plays an imperative role in his/her 

performance at work. The four features that have been found to 

be most crucial abbreviate to “HERO” (Luthans & Youssef-

Morgan,2017). Hope, is having the willpower to go after one’s 

goals and having faith enough to believe in overcoming all 

hurdles (Lutans et al,2004). Efficacy, is the use of cognitive 

resources to obtain intended results (Youssef & Luthans, 2007). 

It’s to believe in succeeding or completing tasks with 

accomplishment of desired outcomes. Resiliency, is having the 

strength to come back from every adversity (Larson & Luthans, 

2006). People often drown in their failures, tend to give up 

(Balasubramanian & Lathabhavan, 2018). But the one who 

doesn’t look back, and one crisis after another with the same 

positive energy is the one who can perform well (Lathabhavan, 

2020). A resilient person can also encourage and motivate the 

people around (Lathabhavan, 2019). Optimism, is having a 

positive outlook towards current and future situations. All these 

together constitute Psychological Capital (Luthans, Youssef & 

Avolio,2015). Positive employees can change the organization 

for good, and Psychological Capital is a measure of that. 

The behaviour to be adapted by employees is termed as 

“Positive organizational Behaviour or POB, which aims to 

measure and manage one’s strengths and psychological capital, 

while giving not much importance to their weaknesses” 

(Luthans & Youssef-Morgan, 2017). Adopting a Psychological 

Positive Behaviour will help develop a positive attitude in 

people and also build a positive environment, where feedbacks 

are constructive and competition is healthy. Now, most 

companies invest heavily in Talent Management. This is 

because for any organization, their employees are their biggest 

and most precious asset. Eventually, it comes down to the 

employees, to decide the growth of the organization. And these, 

employees, that everything seems to depend on, work best 

when their Psychological Capital is high. Theory and 

researches support that psychological capital can be defined as 

a structure which includes positive outcomes both in personal 

and organizational levels and improves human performance, 

which in turn enhances the chances of the company’s overall 

success. Employees’ Psychological Capital must be built on, 

positively from the very beginning for long-term success of the 

organization.  

Psychological capital has a direct effect on various aspects on 

an individual’s life. Many studies have found out the positive 

relationship between psychological capital and other 

organizational aspects such as work engagement (Lathabhavan, 

Balasubramanian, & Natarajan, 2017); Wang, Liu, Zou, Hao & 

Wu, 2017; Paek, Schuckert, Kim, & Lee, 2015), job satisfaction 

(Badran & Youssef-Morgan, 2015; Balasubramanian & 

Lathabhavan, 2017; Jung & Yoon, 2015) and performance 

(Bouckenooghe, Zafar, & Raja, 2015; Luthans, Youssef, & 

Avolio, 2015). When it comes to individual psychological 

aspects, psychological shows notable impact on them. High 

level of psychological capital make significant differences in 

individual’s attitude (Karatepe & Avci, 2017), stress level 

(Baron, Franklin & Hmieleski, 2016; Abbas & Raja, 2015) and 

depression (Bakker, Lyons, & Conlon, 2017; Barry, Woods, 

Martin, Sterling & Warnecke, 2016). 

Anxiety 

“Anxiety was defined by Freud as something felt, an emotional 

state that included feelings of apprehension, tension, 

nervousness, and worry accompanied by physiological arousal” 

(Spielberger, 2010).  It is characterized by an unpleasant state 

of inner turmoil, often accompanied by nervous behavior.  

Anxiety is an emotional state which affects all age groups 

(Beck, Emery & Greenberg, 2005). 

Various studies have explored that anxiety affects negatively in 

individual’s life. Anxiety affects negatively to performance 

(Foley, Herts, Borgonovi, Guerriero, Levine & Beilock, 2017), 

job satisfaction (Macdonald & Levy, 2016) and happiness (Dai 

& Chu, 2018). Anxiety also lead to depression in many 

situations (Beiter et al., 2015) and also effect proper decision 

making (Whitehead, Raffan, & Deaney, 2006).   

The relationship between psychological capital 

and anxiety  

According to Social Cognitive theory (Bandura,1989), 

observed behavior is determined by personal, behavioral and 

environmental aspects. Among these, the personal aspects play 

a major role in dealing with the success factors in personal and 

professional life. Those individuals who possess high self-

efficacy have more chances of succeed in their respective field. 

Seligman’s explanatory style (2002) talks about pessimistic 

explanatory style lead to pessimistic beliefs and finally lead to 

negative aspects in behavior. Whereas optimistic explanatory 

style related to the positive aspects and overcome negativity 

and lead to success. 

Based on these literature support, we formulated hypothesis as  

H1: Psychological capital is negatively related to anxiety   

A person who view the situations optimistically can cope up 

with the negative situations easily and this will help the 

individual move away from impacts of the negative attitudes 

(Seligman, 2002). Optimism plays an important role for 

reducing anxiety and leading to a better both mental and 

physical health of an individual (Dolcos et al, 2015; Schofield 

et al, 2016). Among students also, optimisms play an important 

role in reducing the effects of anxiety or negating the anxiety 

itself (Bagana, Raciu, & Lupu, 2011; Lau Hui, Lam, & Cheung, 

2017).   

Using this rationale, we have formulated this hypothesis: 

H2: Optimism is negatively related to anxiety. 

According to hope theory, hope is the perceived capability to 

derive pathways to desired goals and motivate an individual to 

use those pathways (Snyder, 2000). This attitude provides them 

the strength to move forward to achieve their goals and 

overcome the adverse situations (Larson & Luthans, 2006). 
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Hence those individual who have will face hindrances with 

confidence and this will lead to less anxiety compare to others 

(Arnau et al., 2017). 

On the basis of above literature support, we have formulated the 

third hypothesis: 

H3: Hope is negatively related to anxiety. 

According to Ungar’s (2004) theory, resilience is the outcome 

from the negotiations between individuals and their 

environments for the resources to define themselves as healthy 

amidst conditions collectively viewed as adverse. According to 

him, the youth with resilience attitude can overcome 

psychological difficulties also easily compare to others 

(Lathabhavan, Balasubramanian, & Natarajan,2018). Various 

studies across the world among students also shown the 

negative relationship between resilience and anxiety (Hjemdal 

et al., 2011; Legault,  Anawati  & Flynn, 2006).  

Considering the literature discussed, we formulated the 

hypothesis as: 

H4: Resilience is negatively related to anxiety. 

According to Bandura (2006), self-efficacy is people’s beliefs 

in their capabilities to produce desired outcome. According to 

him, a high level of self-efficacy will lead to more positive 

outcomes and will be negatively related to negative outcomes. 

Various studies among the students around the world reiterated 

the negative relationship between self-efficacy and anxiety 

(Dull, Schleifer, & McMillan, 2015; Muris,2002). 

Based on these rationale, we formulated the hypothesis as: 

H5: Self-efficacy is negatively related to anxiety. 

Our proposed model is depicted in Figure  

Figure 1. Proposed model 

 

METHOD 

Participants and procedures 

The main aim was to target students as this provides us a unique 

demographic to further our studies when it comes to assessing 

their behaviour and related decision making in general. To aid 

in this research, a group of 424 students from Indian 

universities were asked to fill in the questionnaire created. This 

gave us a broad spectrum to cement our studies in an effective 

and default free manner. Data were collected from final year 

undergraduate students from various universities in India. We 

have specifically chosen final years because they usually find it 

difficult to cope up with their studies with placements and 

future aspirations during this period due to behavioral issues. 

Measures  

Psychological capital- The Psychological Capital was 

measured using the 12-item Psychological Capital 

Questionnaire (PCQ-12) developed by Luthans, Youssef, & 

Avolio (2007). The PCQ-12 has demonstrated acceptable 

reliability and support for construct validity has been obtained 

in several previous studies (Avey, Luthans, & Mhatre, 2008). 

Sample items include the following: hope— “I can think of 

many ways to reach my current goals”; optimism— “I always 

look on the bright side of things regarding my life”; resilience— 

“I can get through difficult times because I’ve experienced 

difficulty before”; self-efficacy— “I feel confident contributing 

to discussions about my ideas during discussions among peers.” 

Responses were averaged to form an overall score of 

psychological capital. 

 Anxiety- Anxiety was measured using the 7-item Generalized 

Anxiety Disorder Questionnaire (GAD-7) developed by 

Mossman et al. (2017). Sample items include “I have been 

feeling nervous, anxious or on the edge” and “I have been 

worrying too much about different things”. 

Data Analysis  

To ascertain results and the corresponding relationship, it 

required statistical analysis. The data obtained from the survey 

was analysed using a combination of means, standard deviation 

and correlation. This provided a numerical result that could pin 

point the specifics between various parameters in Psychological 

Capital to anxiety. Data was analyzed using SPSS 22.0. 

 

  

Table 1. Metrics detailing the spread and distribution of the metrics. 

Metric Total PsyCap Optimism Hope Resilience Self-efficacy Anxiety 

Average 51.05769 8.51923077 16.11538 13 13.42307692 8.461538 

Standard Deviation 9.906124 2.33279615 4.272694 2.9807072 3.531975661 5.620914 
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Results  

From the analysis of the data, it was found that the population 

interviewed tended to have a moderate to high psychological 

capital.  It was also observed that the students interviewed were 

more biased to be anxious at the current frame of time owing to 

the ongoing recruitment and final year pressures.  

As can be seen from the metrics, the deviation was quite wide 

spread for the whole population under consideration which is 

attributed to the balanced selection of candidates. The higher 

levels of optimism and self-efficacy amongst the students is 

validated by the fact that they are still new to the ways of life. 

The vast deviation in anxiety also shows that each student is 

unique in the way he or she deals with stressful situations.  

From Table 2, we can find a common pattern of a negative 

correlation between anxiety and all the sub components of 

psychological capital. This shows that the higher a person’s 

psychological capital the lower his or her anxiety levels are. 

Amongst all the sub-parts of psychological capital one can 

observe that the most correlated is self-Efficacy (-0.579) 

showing that anxiety tends to negatively impact one’s 

confidence in themselves and their work. The least related 

being resilience (-0.251) shows that usually a student who is 

immune to ups and downs tends to be less susceptible to be 

anxious. Thus, overall there is a significantly high negative 

correlation (- 0.590) between psychological capital and anxiety 

in a student. 

DISCUSSION  

The study focused psychological capital among final year 

students as a predictor of anxiety among them. Our main 

hypotheses were largely supported by the data. We have thus 

extended the previous research results in the field of 

psychological capital as a predictor of anxiety. The relationship 

between the four components of psychological capital- hope, 

resilience, optimism and self-efficacy- are also a major 

contribution of this work. With regard to student’s 

psychological capital, this is the first study to investigate their 

relationship with anxiety.  

Although there were studies which have already analyzed 

psychological capital and anxiety, their purview was not on 

academic aspects. Anxiety was found out cause for leaving jobs 

among the patients of different health issues (Liu et al., 2013). 

Different studies among different work groups also explored 

that psychological capital plays significant role on anxiety 

(Avey, Wernsing, & Mhatre, 2011; Rahimnia, Mazidi & 

Mohammadzadeh, 2013). 

The present research contributes to psychological capital 

literature in several important ways. First, this is a pioneer study 

in demonstrating the relationship of psychological capital with 

anxiety among students. Second, the study reaffirms the 

negative relationship of psychological capital and its 

components with anxiety. 

Considering the practical implication of the study, it provides a 

large view on this aspect. This study helps individuals to 

understand their own psychological capital and anxiety. This 

also helps them to understand the importance of keeping a high 

level of psychological capital. This psychological capital helps 

them to reduce the anxiety level and other negative 

psychological aspects.    

For organizations and institutions, this study can be considered 

as a tool to check psychological capital.  By understanding the 

psychological capital and anxiety level among the students, the 

institutions can frame programs or counseling sessions so as to 

make the future employees. Organizations can understand the 

psychological capital level of entry level employees and 

organize training sessions in order to improve the psychological 

aspects of employees.  

The social implications of the work cannot be underestimated. 

Results from this study can be used to empower youth since it 

shows their psychological health towards job.  If such 

psychological capital and anxiety as a behavior studies can be 

generalized or differentiated in terms of gender, region, races 

etc. social reformers and policy makers can work on these areas 

to promote progress. Hence positive results can be encouraged 

and work on more improvements. Negative results can be 

suppressed through proper remedial measures and policies. 

Limitations and Future Scope  

The present study has few limitations. First, the research design 

was cross-sectional and hence the potential relationship among 

the constructs over a period may vary or may not differ. 

Longitudinal studies can be considered for better 

understanding. Second, self-reporting styles may be associated 

with problems of social desirability. However, data were 

collected anonymously and respondents were assured 

confidentiality. Future works may make use of situational 

approach to surveying – i.e., introducing a particular situation 

and how the individual responds to it and this will provide more 

clarity. Third, the respondent groups were limited to particular 

groups in terms of age and region. Hence future researchers are 

offered the large scope of studying different target groups from 

different geographical locations, ethnicity and age groups. A 

comparative study among these also will provide more clarity 

on these aspects. The current study considered only anxiety. 

Future studies can consider different psychological aspects.   

Conclusion 

This study shows that psychological capital predict anxiety 

among students. It clearly says high psychological capital will 

lead to low anxiety level among the students. Understanding 

and measuring them will help the students to change their 

Table 2. Correlation between Psychological Capital and Anxiety 

 Optimism Hope Resilience Self- Efficacy Total PsyCap 

Pearson’s Correlation coefficient with Anxiety -0.51985 -0.43141 -0.25137 -0.57941 -0.59072 
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attitude and to enhance psychological capital, help 

organizations and institutions to develop better practices, assist 

policy makers to frame better polices for the development of 

the youth. This study also provides a route map to youth 

empowerment, and thus individual, social and economic 

progress of the nation and of global level. 

 

Informed Consent: Informed consent was obtained from all 
individual participants included in the study.  

Peer-review: Externally peer-reviewed.  

Conflict of Interest: The authors declare no conflict of 
interest.  

Financial Disclosure: No financial disclosure was received. 

 

REFERENCES 

Abbas, M., & Raja, U. (2015). Impact of psychological capital 

on innovative performance and job stress. Canadian 

Journal of Administrative Sciences, 32(2), 128-138. 

Arnau, R. C., Rosen, D. H., Finch, J. F., Rhudy, J. L., & 

Fortunato, V. J. (2007). Longitudinal effects of hope on 

depression and anxiety: A latent variable analysis. Journal 

of Personality, 75(1), 43-64. 

Avey, J. B., Luthans, F., & Mhatre, K. H. (2008). A call for 

longitudinal research in positive organizational behavior. 

Journal of Organizational Behavior: The International 

Journal of Industrial, Occupational and Organizational 

Psychology and Behavior, 29(5), 705-711. 

Avey, J. B., Wernsing, T. S., & Mhatre, K. H. (2011). A 

longitudinal analysis of positive psychological constructs 

and emotions on stress, anxiety, and well-being. Journal of 

Leadership & Organizational Studies, 18(2), 216-228 

Badran, M. A., & Youssef-Morgan, C. M. (2015). 

Psychological capital and job satisfaction in Egypt. Journal 

of Managerial Psychology, 30(3), 354-370. 

Bakker, D. J., Lyons, S. T., & Conlon, P. D. (2017). An 

exploration of the relationship between psychological 

capital and depression among first-year doctor of 

veterinary medicine students. Journal of Veterinary 

Medical Education, 44(1), 50-62. 

Bandura, A. (1989). Human agency in social cognitive theory. 

American Psychologist, 44(9), 1175-1184. 

Bandura, A. (2006). Guide for constructing self-efficacy scales. 

Self-efficacy beliefs of adolescents, pp: 307-337. 

Bagana, E., Raciu, A., & Lupu, L. (2011). Self esteem, 

optimism and exams’ anxiety among high school students. 

Procedia-Social and Behavioral Sciences, 30, 1331-1338. 

Balasubramanian, S. A., & Lathabhavan, R. (2017). Women’s 

glass ceiling beliefs predict work engagement and burnout. 

Journal of management development. Journal of 

Management Development, 36(9), 1125-1136. 

Balasubramanian, S. A., & Lathabhavan, R. (2018). Linking 

women's glass ceiling beliefs and employee satisfaction: 

the mediation of engagement. International Journal of 

Human Resources Development and Management, 18(1-

2), 72-90. 

Baron, R. A., Franklin, R. J., & Hmieleski, K. M. (2016). Why 

entrepreneurs often experience low, not high, levels of 

stress: The joint effects of selection and psychological 

capital. Journal of Management, 42(3), 742-768. 

Barry, K., Woods, M., Martin, A., Sterling, C., & Warnecke, E. 

(2016). Daily mindfulness practice increases psychological 

capital and reduces depression in doctoral students. In 

39th Annual Conference of the Higher Education Research 

and Development Society of Australasia (HERDSA) (p. 1). 

Beck, A. T., Emery, G., & Greenberg, R. L. (2005). Anxiety 

disorders and phobias: A cognitive perspective. Basic 

Books. 

Beiter, R., Nash, R., McCrady, M., Rhoades, D., Linscomb, M., 

Clarahan, M., & Sammut, S. (2015). The prevalence and 

correlates of depression, anxiety, and stress in a sample of 

college students. Journal of Affective Disorders, 173, 90-

96. 

Bouckenooghe, D., Zafar, A., & Raja, U. (2015). How ethical 

leadership shapes employees’ job performance: The 

mediating roles of goal congruence and psychological 

capital. Journal of Business Ethics, 129(2), 251-264. 

El-Bardan, M. F., & Lathabhavan, R. (2021). Fear of COVID-

19 scale: Psychometric properties, reliability and validity 

in Egyptian population. Diabetes & Metabolic Syndrome: 

Clinical Research & Reviews. 

Dai, Q., & Chu, R. X. (2018). Anxiety, happiness and self-

esteem of western Chinese left-behind children. Child 

Abuse & Neglect, 86, 403-413. 

Dolcos, S., Hu, Y., Iordan, A. D., Moore, M., & Dolcos, F. 

(2015). Optimism and the brain: trait optimism mediates 

the protective role of the orbitofrontal cortex gray matter 

volume against anxiety. Social Cognitive and Affective 

Neuroscience, 11(2), 263-271. 

Dull, R. B., Schleifer, L. L., & McMillan, J. J. (2015). 

Achievement goal theory: The relationship of accounting 

students’ goal orientations with self-efficacy, anxiety, and 

achievement. Accounting Education, 24(2), 152-174. 

Foley, A. E., Herts, J. B., Borgonovi, F., Guerriero, S., Levine, 

S. C., & Beilock, S. L. (2017). The math anxiety-

performance link: A global phenomenon. Current 

Directions in Psychological Science, 26(1), 52-58. 

Hjemdal, O., Vogel, P. A., Solem, S., Hagen, K., & Stiles, T. 

C. (2011). The relationship between resilience and levels 

of anxiety, depression, and obsessive–compulsive 

symptoms in adolescents. Clinical Psychology & 

Psychotherapy, 18(4), 314-321. 

Jung, H. S., & Yoon, H. H. (2015). The impact of employees’ 

positive psychological capital on job satisfaction and 

organizational citizenship behaviors in the hotel. 

International Journal of Contemporary Hospitality 

Management, 27(6), 1135-1156. 



 Lathabhavan & Lathabhavan        A Study among Gen Z Job Seekers  

 
26 

 
Karatepe, O. M., & Avci, T. (2017). The effects of 

psychological capital and work engagement on nurses’ 

lateness attitude and turnover intentions. Journal of 

Management Development, 36(8), 1029-1039. 

Larson, M., & Luthans, F. (2006). Potential added value of 

psychological capital in predicting work attitudes. Journal 

of Leadership & Organizational Studies, 13(2), 75-92. 

Lathabhavan, R. (2019). Glass ceiling beliefs, performance, and 

turnover intention through work engagement. International 

Journal of Environment, Workplace and Employment, 5(4), 

304-321. 

Lathabhavan, R. (2020). Psychological aspects of women’s 

career growth constraints and outcomes: A longitudinal 

study from India. Australian Journal of Career 

Development, 29(3), 173-184. 

Lathabhavan, R., Balasubramanian, S. A., & Natarajan, T. 

(2017). A psychometric analysis of the Utrecht Work 

Engagement Scale in Indian banking sector. Industrial and 

Commercial Training. 

Lathabhavan, R., Balasubramanian, S. A., & Natarajan, T. 

(2018). Towards the shattering of glass ceiling in the Indian 

banking sector: a comparative analysis among public, 

private and foreign banks. International Journal of 

Services, Economics and Management, 9(3-4), 248-271. 

Lathabhavan, R., & Vispute, S. (2021). Examining the 

mediating effects of stress on fear of COVID-19 and well-

being using structural equation modeling. International 

Journal of Mental Health and Addiction, 1-9. 

Lau, E. Y. Y., Hui, C. H., Lam, J., & Cheung, S. F. (2017). 

Sleep and optimism: A longitudinal study of bidirectional 

causal relationship and its mediating and moderating 

variables in a Chinese student sample. Chronobiology 

International, 34(3), 360-372. 

Legault, L., Anawati, M., & Flynn, R. (2006). Factors favoring 

psychological resilience among fostered young people. 

Children and Youth Services Review, 28(9), 1024-1038. 

Lin, Y., Mutz, J., Clough, P. J., & Papageorgiou, K. A. (2017). 

Mental toughness and individual differences in learning, 

educational and work performance, psychological well-

being, and personality: A systematic review. Frontiers in 

Psychology, 8, 1345, 1-15 

Liu, L., Pang, R., Sun, W., Wu, M., Qu, P., Lu, C., & Wang, L. 

(2013). Functional social support, psychological capital, 

and depressive and anxiety symptoms among people living 

with HIV/AIDS employed full-time. BMC Psychiatry, 

13(1), 324. 

Lounsbury, J. W., Gibson, L. W., Sundstrom, E., Wilburn, D., 

& Loveland, J. M. (2004). An empirical investigation of the 

proposition that ‘school is work’: a comparison of 

personality–performance correlations in school and work 

settings. Journal of Education and Work, 17(1), 119-131. 

Luthans, F., Luthans, K. W., & Luthans, B. C. (2004). Positive 

psychological capital: Beyond human and social capital. 

Luthans, F., Youssef, C. M., & Avolio, B. J. (2015). 

Psychological capital and beyond. Oxford University 

Press, USA. 

Luthans, F., & Youssef-Morgan, C. M. (2017). Psychological 

capital: An evidence-based positive approach. Annual 

Review of Organizational Psychology and Organizational 

Behavior, 4, 339-366. 

Luthans, F., Youssef, C. M., & Avolio, B. J. (2007). 

Psychological capital: Developing the human competitive 

edge. 

Macdonald, J. L., & Levy, S. R. (2016). Ageism in the 

workplace: The role of psychosocial factors in predicting 

job satisfaction, commitment, and engagement. Journal of 

Social Issues, 72(1), 169-190. 

Mossman, S. A., Luft, M. J., Schroeder, H. K., Varney, S. T., 

Fleck, D. E., Barzman, D. H., ... & Strawn, J. R. (2017). 

The Generalized Anxiety Disorder 7-item scale in 

adolescents with generalized anxiety disorder: Signal 

detection and validation. Annals of clinical psychiatry: 

Official Journal of the American Academy of Clinical 

Psychiatrists, 29(4), 227-234A. 

Muris, P. (2002). Relationships between self-efficacy and 

symptoms of anxiety disorders and depression in a normal 

adolescent sample. Personality and Individual Differences, 

32(2), 337-348. 

Paek, S., Schuckert, M., Kim, T. T., & Lee, G. (2015). Why is 

hospitality employees’ psychological capital important? 

The effects of psychological capital on work engagement 

and employee morale. International Journal of Hospitality 

Management, 50, 9-26. 

Rahimnia, F., Mazidi, A., & Mohammadzadeh, Z. (2013). 

Emotional mediators of psychological capital on well-

being: The role of stress, anxiety, and depression. 

Management Science Letters, 3(3), 913-926. 

Schofield, P. E., Stockler, M. R., Zannino, D., Tebbutt, N. C., 

Price, T. J., Simes, R. J., ... & Underhill, C. (2016). Hope, 

optimism and survival in a randomised trial of 

chemotherapy for metastatic colorectal cancer. Supportive 

Care in Cancer, 24(1), 401-408. 

Seligman, M. E. (2002). Positive psychology, positive 

prevention, and positive therapy. Handbook of Positive 

Psychology, 2(2002), 3-12. 

Seligman, M. E. (2011). Learned optimism: How to change 

your mind and your life. Vintage. 

Seligman, M. E., & Csikszentmihalyi, M. (2014). Positive 

psychology: An introduction. In Flow and the foundations 

of positive psychology (pp. 279-298). Springer, Dordrecht. 

Snyder, C. R. (2000). The past and possible futures of hope. 

Journal of Social and Clinical Psychology, 19(1), 11-28. 

Spielberger, C. D. (2010). State‐Trait anxiety inventory. The 

Corsini Encyclopedia of Psychology, 1-1. 

Wang, X., Liu, L., Zou, F., Hao, J., & Wu, H. (2017). 

Associations of occupational stressors, perceived 

organizational support, and psychological capital with 

work engagement among Chinese female nurses. BioMed 

Research International. 

Whitehead, J. M., Raffan, J., & Deaney, R. (2006). University 

choice: What influences the decisions of academically 

successful post‐16 students?. Higher Education Quarterly, 

60(1), 4-26. 

Youssef, C. M., & Luthans, F. (2007). Positive organizational 

behavior in the workplace: The impact of hope, optimism, 

and resilience. Journal of Management, 33(5), 774-800. 


